The truth about labor law posters.

So, you’ve received an official looking “third and final notice” envelope with in a “government-looking” envelope stating that if you don’t have an up-to-date labor law posting at your facility, you’re going to face “serious fines”.  This may give you the impression that your pastor or administrator will be thrown into the pokey if you don’t correct this immediately!  Does this sound familiar?  What is this all about and how can you tell what you need to update on what you already have posted at your facilities?
Here are some tips: 
· If you look closely at the mailings you receive, you’ll find that they are nothing more than ads or gimmicks designed to scare you into taking action to correct the situation by purchasing one of their posters at the bargain price of $$.  This has the net effect of creating a heightened sense of urgency so that you purchase their product or face serious repercussions.

· The law does require you to display both federal and state mandated postings in a conspicuous place at your facility.  There are fines that apply if you’re not in compliance, but keeping up-to-date will insure that you are operating within the law and avoid any trouble in the future. This can be done reasonably and without the false sense of panic that some of these mailings create. 
So what can you do?
There are a number of places where you can go to get the required information.  For those who have large posters which contain all federally and state mandated labor law postings, there’s often a dilemma regarding whether you have to change one or all of those regulations as revisions occur.
· If there’s only a single change, you can search out individual websites, download the documents, and post them as an addendum next to your major posting chart. As a starter, you can go to the following websites and download them for posting.

      (You’ll be able to tell what changed by watching the Diocesan Information Bulletin or, ironically,
       by paying attention to the “scary notices” referenced above!)

       For Federal posters:    http://www.dol.gov/ 
           (Browse by Topic: Click on elaws-Employment Advisors; then select Workplace Posters at 
                          the tab on top. There is also a link to State posters on the same page)

       For State Posters:     
http://www.dli.state.pa.us/landi/cwp/view.asp?a=354&q=63528 
           (Click on the photo entitled: Labor Law Compliance; at the bottom of this page, click on 

                          Mandatory Workplace Postings)

· Where there have been two or more changes, you can search for a company that provides updated posters.  The range and prices for these vary greatly.  In addition to the referenced sites just above, you can also check out: 
                        

www.laborlawcenter.com
How do you know if changes have been made or required?
Again, we will do the best that we can to keep you informed via the information bulletin about such changes.  Occasionally, however, is more likely that your first tip will be from one of those poster companies who will tell you that changes are coming.  
Whatever the case is, visit the sites listed above or go online yourself to search out sources that will provide you with the information that you need at an affordable price. As of this posting, prices were found as low as $18-$20 for single posters with combined Pennsylvania and Federal notices.
As a final “disclaimer”, by listing those websites above, we’re not endorsing them nor promoting their material.  We are merely sharing with you where we found the best deal at the time here at the diocese, and leaving the rest to your own discretion.

If you have any questions, don’t hesitate to call me (814.824.1189) or Nancy Phanco (814.824.1180) for assistance. 
Your Companion On The Journey,

Deacon Bill 
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